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WHOLE  SCHOOL  BEHAVIOUR  POLICY 
 

The Principles – 
The Governing Body believes that in order to enable effective teaching and learning to take place 

good behaviour in all aspects of school life is necessary. 
 

1. The  mission of  the School is to provide the best education for all pupils in order to  

prepare them effectively for adulthood and to achieve the highest standards in all areas of 

school life. 
 

The School promotes a forward-looking curriculum which is built on a foundation of 

traditional standards and values.   The School seeks to develop confidence and enable 

young people to thrive in a rapidly changing world.   At the same time there are values 

that do not change, for example, the need for self-discipline, good manners, respect for 

others and their property, and the need for courtesy towards everyone.   We insist on the 

wearing of the full School uniform and Sixth Form dress code which creates, from the 

outset, an academic and business-like atmosphere.   We aim to promote a scholarly 

atmosphere in which pupils naturally wish to work hard and achieve high standards. 
 

We set high standards for all pupils, irrespective of ability, and we expect them to improve 

in all respects as they progress through the School.   All pupils, of whatever age and ability, 

are equally valued. 
 

We also promote a civilized and caring environment, a sense of personal pride and loyalty 

to the School.   We reject all forms of negative peer pressure and all forms of bullying.   We 

ensure that all pupils can find success and fulfilment in activities within and outside the 

classroom. 
 

We promote decency, mutual respect, tolerance and integrity.   We expect all members of 

the School community to behave towards others as they would wish others to behave 

towards them. 
 

Our Behaviour Policy is based on three related principles :- 

1) All members of the School community have the right to be treated with respect and

 to work in a clean, calm and safe environment. 
 

2) All pupils, students and teachers should be punctual and well prepared for their

 work so that everyone is able to make the most of their time at school. 
 

3) We all have a wider responsibility towards the community in which we live and

 work. 
 

2. We therefore seek to create a caring, learning environment in the School by :- 
 

 promoting good behaviour and discipline; 

 promoting self-esteem, self-discipline, proper regard for authority and positive   

relationships based on mutual respect; 

 ensuring fairness of treatment for all;  
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 encouraging consistency of response to both positive and negative behaviour; 

 promoting early intervention;  

 providing a safe environment free from disruption, violence, bullying and any form of 

harassment; 

 encouraging a positive relationship with parents/carers through a shared approach 

involving them in the implementation of the School’s policy and associated procedures. 
 

Roles and Responsibilities  - 

3. The  Governing Body will establish, in consultation with the Headmaster, staff and 

parents, the policy for the promotion of good behaviour and keep it under review.   It will 

ensure that the policy is communicated to students and parents, is non-discriminatory and 

that expectations are clear.   Governors will support the School in maintaining high 

standards of behaviour. 
 

4. The Headmaster will be responsible for the implementation and day-to-day management 

of the policy and procedures.   Support for staff faced with challenging behaviour is also an 

important responsibility of the Headmaster. 
 

5. Staff, including teachers, support staff and volunteers, will be responsible for ensuring that 

the policy and procedures are followed, and consistently and fairly applied.   Mutual 

support amongst all staff in the implementation of the policy is essential.   Staff have a key 

role in advising the Headmaster on the effectiveness of the policy and procedures.   They 

also have responsibility, with the support of the Headmaster, for creating a high quality 

learning environment, teaching good behaviour and implementing the agreed policy and 

procedures consistently. 
 

6. The Governing Body, Headmaster and staff will ensure there is no differential application 

of the policy and procedures on any grounds, particularly ethnic or national origin, 

culture, religion, gender, disability or sexuality, whilst recognising the needs of the 

individual.   They will also ensure that the concerns of pupils and students are listened to 

and appropriately addressed. 
 

7. Parents and carers will be expected to take responsibility for the behaviour of their child 

both inside and outside the School.   They will be encouraged to work in partnership with 

the School to assist the School in maintaining high standards of behaviour and will have 

the opportunity to raise with the School any issues arising from the operation of the policy. 
 

8. Pupils and students will be expected to take responsibility for their own behaviour and 

will be made fully aware of the school policy, procedures and expectations.   Pupils and 

students also have the responsibility to ensure that incidents of disruption, violence, 

bullying and any form of harassment are reported.   Pupils and students must not bring 

the school into disrepute by their actions outside of school. 
 

Procedures – 
9. The procedures arising from this policy will be developed by the Headmaster in 

consultation with the staff.   The procedures will make clear to the pupils and students 

how acceptable  standards of behaviour can be achieved and will have a clear rationale 

which is made explicit to staff, pupils, students and parents.   The procedures will be 

consistently and fairly applied and promote the idea of personal responsibility and that 

every member of the School has a responsibility towards the whole community. 
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Rewards – 
10. A school ethos of encouragement is central to the promotion of good behaviour.   Rewards 

are one means of achieving this.   A list of rewards currently employed by the School is 

reproduced in Appendix A.   Rewards have a motivational role in helping pupils and 

students to realise that good behaviour is valued, and are clearly defined in the 

procedures.   Integral to the system of rewards is an emphasis on praise, both informal and 

formal to individuals and groups 
 

Sanctions – 
11. Sanctions are needed to respond to inappropriate behaviour. 
 

12. A range of sanctions are clearly defined in the procedures and their use will be 

characterised by clarity so that pupils, parents/carers understand why the sanction is being 

applied and what changes in behaviour are required to avoid future sanctions.   A list of 

sanctions currently employed by the School is reproduced in Appendix B and Exclusions 

are dealt with in Appendix D. 
 

Training – 
13. The Governing Body will ensure that appropriate high quality training on all aspects of 

behaviour management is provided to support the implementation of the policy. 
 

Inter-relationship with other school policies – 
14. In order for the behaviour policy to be effective, a clear relationship with other school 

policies, particularly equal opportunities, race equality and cultural diversity, special 

educational needs, anti-bullying and drug education has been established. 
 

Involvement of outside agencies – 
15. The School works positively with external agencies.   It seeks appropriate support from 

them to ensure that the needs of all pupils and students are met by utilising the range of 

external support available. 
 

Review – 

16. The Headmaster, in consultation with the staff, will undertake systematic monitoring and 

conduct regular reviews of the behaviour management policy and procedures in order to 

evaluate them to ensure that the operation is effective fair and consistent.   The 

Headmaster will keep the Governing Body informed. 
 

17. The Governing Body will regularly review this policy and associated procedures, to ensure 

its continuing appropriateness and effectiveness.   The review will take place in 

consultation with the Headmaster, staff, parents/carers and students. 
 

18. The outcome of the review will be communicated to all those involved, as appropriate. 
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WHOLE  SCHOOL  BEHAVIOUR  POLICY 
 

APPENDIX A   -  REWARDS 

 

 

Rewards – House Level 
Inter-house Competitions 

 
 

- Individual Events,  reward for House 

- Year long competition for Rewards Week 

- House awards at end of each term – based on Core Values 

- All subjects involved in Rewards Week 

- Core Values commendation letters 

- Individual subject reward ‘postcards’ 

- Lower school ‘Oscars’ event held annually in July to recognise achievement and 

contribution to House activities. 

 
 

 

 

 

WHOLE  SCHOOL  BEHAVIOUR  POLICY 
 

APPENDIX B  -  SANCTIONS 

 
The “Consequences” and “Work Room” system will be used when a student’s behaviour is such that it interferes with the learning of 
others and the student has not responded to any behaviour correction prompts from the teacher. Initial poor behaviour in the 
classroom will be responded to by warning a student of the consequences if their poor behaviour continues. If this fails to bring about 
an improvement in behaviour, use of the “Consequence” will be used to deal with disruptions in the classroom. The system is 
consistent across the school and gives students the opportunity to reflect on their actions and change their behaviour. 
 
 

C1 Verbal warning recorded on board 

C2 Final verbal warning recorded on board - detention for 20 minutes  

C3 Student will be removed from the lesson and sent to the workroom 

  C3+ Failure to attend either C2 or C3 detention. Gross defiance 

C4 Severe or persistent unacceptable behaviour 

  
 

C1 
Verbal Warning 

A student who is rude, shouts out, disobeys instructions or behaves inappropriately will be issued 
with a first warning - Consequence One (C1) by the class teacher or support staff. These verbal 
warnings are not to be centrally recorded but should be noted by the class teacher e.g. on the board, 
in notebook etc.  
 
Examples of where a C1 can be communicated to a student are; 
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 Rudeness e.g. talking back to a teacher or other adult, talking whilst teacher is talking, 
making comments to other pupils which cause them to react 

 Shouting out 
 Disobeying instructions of a teacher or other adult 
 Behaving inappropriately e.g. moving around without permission 
 Failure to complete classwork or participate in the lesson 

 

C2 
Final Warning 

If a student persists in being rude, shouts out, disobeys instructions or behaves inappropriately then 
a final warning is issued, and a tick is made against their name on the board (if in class) and they will 
receive a detention. C2 detentions can also be issued for misbehaviour around school. 
 
Examples of where a C2 can be enforced are; 

 Anti-social behaviour 
 Inappropriate comments to a member of staff 
 Unjustified lateness 
 Poor use of language 
 Defiance 
 Discriminatory behaviour or language 
 Wearing trainers or sports kit around school 

 
A detention will be issued on the same day for 20 minutes after school. 

C3 
Workroom 

If a student does not meet the expectations for a third time they will be removed from the lesson 
and sent to the workroom for the remainder of that lesson. 
 
Students will receive a C2 detention and a 30 minute faculty (days will vary depending on the 
faculty) 

C3+ If a student fails to attend a C2 or C3 detention or exhibits unacceptable behaviour to and from 
school or extreme misbehaviour around school.  
 
Students will receive a Headmaster’s Friday Detention (1 hour) and a letter will be sent home to 
notify parents/carers. Behaviour will be investigated and monitored by HoH/SMT. 

C4 
Saturday Detention 

Isolation 

A C4 could be given due to an escalation of warnings, (C2, C3 etc.) or may jump straight to this 
category due to the severity of the incident. 
 
Automatic C4 around the school or in class 

 Persistent inappropriate uniform e.g. no blazer, consistently not wearing uniform correctly 
 Rudeness to staff 
 Deliberately offensive language directed at an individual e.g. swearing etc 
 Absolute refusal 
 Swearing at staff 
 Intimidating/threatening behaviour 
 Fighting 
 Carrying a weapon 

 Carrying/use of drugs 
 
Students may be placed on a C4 (isolation) if HoH/SMT believe there hasn’t been a significant 
improvement in behaviour or an accumulation of C2 and C3(+). 

01/09/2017 
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WHOLE  SCHOOL  BEHAVIOUR  POLICY 
 

APPENDIX C 
 

STATEMENT ON BEHAVIOUR POLICY 

CIRCULATED TO PUPILS AND PARENTS 
 

Our Behaviour Policy is based on three related principles :- 
 

1) All members of the School community have the right to be treated with respect and to

 work in a clean, calm and safe environment. 
 

2) All pupils, students and teachers should be punctual and well prepared for their work so

 that everyone is able to make the most of their time at school. 
 

3) We all have a wider responsibility towards the community in which we live and work. 
 

These principles are explained in more detail below  : 
 

1. All members of the School community have the right to be treated with respect

 and to work in a clean, calm and safe environment – 
 

a) Treat others as you hope they will treat you because everyone (pupils, students and staff)

 has the equal right to be happy at school. 
 

b) Respect other people’s property and belongings because they are valued by their owner. 
 

c) Take care of your environment because you have a responsibility to everyone at the School. 
 

d) Take pride in your uniform or dress code because looking smart helps you to feel positive

 and contributes to your success. 
 

e) Always speak politely to others because they deserve it. 
 

f) Move sensibly and quietly around the School and show consideration for others because

 pupils, students and teachers should not be disturbed and you will arrive safely at your

 next lesson. 
 

2. All pupils, students and teachers should be punctual and well prepared for their

 work so that all are able to make the most of their time at school. 
 

a) Help to create a pleasant working environment because it helps pupils and students to 

 enjoy learning and teachers to teach. 
 

b) Take responsibility for your actions and never be afraid to apologise. 
 

3. We all have a wider responsibility towards the community in which we live and

 work. 

 (This includes the area you walk through, and the people you meet, on your way

 to and from school, e.g. Bear Flat, paths and the Avenues). 
 

a) Behave sensibly out of school because you represent yourself, your family and your

 School. 
 

b) Take a pride in your community and care for it, because we are all members of the

 community. 

 
KSM - Reviewed July 2017 
(Pastoral/Policies/2017-2018) 
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WHOLE  SCHOOL  BEHAVIOUR  POLICY 
 

APPENDIX D 
 

SERIOUS INCIDENTS OF MISBEHAVIOUR LEADING  

TO FIXED TERM OR PERMANENT EXCLUSION 
 

1. Beechen Cliff School shall act and shall ensure that the Headmaster and the Governing Body 

act in accordance with the law on exclusions as if the Academy were a maintained school.   For 

this purpose, reference in the law on exclusions to the Headmaster and Governing Body shall 

respectively be deemed to be the Headmaster and Governing Body of Beechen Cliff School. 
 

2. Without limiting the generality of paragraph 1, the Academy Trust shall ensure that the Local 

Authority in which the Academy is located and, where the pupil concerned resides in the area 

of a different Local Authority, the Local Authority in which the pupil is ordinarily resident is 

informed of a permanent exclusion decision in the same circumstances, and within the same 

timescale as a Head Teacher of a maintained school is required to inform the Local Authority 

(or Local Authorities) of an exclusion. 
 

3. Beechen Cliff School shall ensure that the Headmaster and Governing Body have regard to the 

Secretary of State’s guidance on exclusions when excluding, or reviewing the exclusion of a 

pupil, in relation to any appeals or review process as if the Academy were a maintained 

school1. 
 

4. Beechen Cliff School shall make arrangements for enabling appeals against, or review any 

decision of the Governing Body to permanently exclude a pupil in accordance with the 

functions assigned to the Local Authority in relation to a maintained school.   Beechen Cliff 

School shall ensure that appeal/review panels are impartial, and are constituted in accordance 

with the Secretary of State’s guidance.   Beechen Cliff School shall comply with any decision of 

an appeals panel, or direction of a review panel2.  
 

5. The exception to the duties imposed under paragraphs 1 and 3 is : 
 

 The Governing Body of an Academy is not expected to seek the advice of a Local Authority 

officer when considering an exclusion, although a Local Authority officer may attend any 

meeting to consider an exclusion (including an appeal hearing or review) at the request of 

a parent;  and 
 

 Subject to the Academy’s obligations under clause 30 of this Agreement relating to an 

agreement with the Local Authority on the flow of funds following an exclusion, the 

arrangements for money to follow pupils who have been permanently excluded does not 

apply. 
 

1 Reference  in  this  annex  to  the  Secretary  of  State’s guidance are to ‚Improving Behaviour & Attendance 

: Guidance on Exclusion from Schools and Pupil Referral Units‛, which is published on the DfE website at : 

www.teachernet.gov.uk/wholeschool/behaviour/exclusion/2008guidance.   The Guidance may be subject to 

amendment, and Beechen Cliff School is required to have regard to the Guidance as it stands at any given 

time. 
 

2A parent may seek a judicial review of a decision of an appeal/review panel relating to their child.   A 

parent of a child excluded from an Academy may not complain to the Commission for Local Administration 

(the Local Government Ombudsman) about maladministration.   This is because the Commissioner’s remit 

is limited to considering the conduct of appeal panels constituted by Local Authorities. 
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